
Our company is growing rapidly and is hiring for a director, enterprise
architecture. We appreciate you taking the time to review the list of qualifications
and to apply for the position. If you don’t fill all of the qualifications, you may still
be considered depending on your level of experience.

Responsibilities for director, enterprise architecture

Overall design and implementation of the enterprise architecture
Drives overall architecture activities with business benefits and tradeoffs
aligned with the business and IT
Build and develop an effective organization with appropriate skills,
organization structure, and direction to satisfy current and future business
needs
Encourage new ways of thinking and performing
Build rapport, credibility and cohesion across all business, operational and
technology teams
Pro-actively engages with business, CISO, Risk & Compliance and technology
delivery stakeholders to identify key business/compliance drivers,
requirements and capabilities gaps
Pro-actively engages with business, CISO, Risk & Compliance and technology
delivery stakeholders to identify key
Provide strategic communication to business and technology stakeholders
Builds relationships and collaborates with IT and business leaders/teams
across the organization to achieve strategic goals
Selects external vendors and third parties and manages the relationships at
the program level

Qualifications for director, enterprise architecture

Example of Director, Enterprise Architecture Job
Description

Powered by www.VelvetJobs.com



7+ working with complex application deployments that involve high levels of
data management and integration
Ability to relate application technology to business processes in order to
ensure consistent delivery of business technology
Solid industry experience with building large scale SaaS and PaaS platforms
including Cloud Computing, Mobile Platforms, Big Data, Information
Management, Collaboration and Virtualization
Advanced degree in Computer Science or a related discipline and typically
eight or more years’ experience in managing and directing multi-project
development teams, or an equivalent combination of education and work
experience
10+ years of experience of increasing scope, responsibility and complexity in
design and implementation of product and technology architectures
2+ years of leadership (direct and/or indirect) experience


