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Our innovative and growing company is hiring for a director, corporate. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don't fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for director, corporate

o Act as the representative of the Managing Director of Hydra Ventures with
full authority and mandate to negotiate investment terms speaking at
industry conferences

e Reviewing these materials to identify both positive and negative trends and
establish a full understanding of the variance of actual results versus budget
and business plans

e Owning a broad base of external healthcare stakeholder relationships, with a
focus on Hospital & Regional leaders affecting health systems in which they
reside

» Developing a network of internal JJMDC relationships across functions,
business units and priority portfolios to establish mutually beneficial
objectives, clear roles and accountabilities and create a partnership
environment around shared objectives

e Leveraging healthcare stakeholder relationships to create a sustainable
competitive advantage in the market place while continuing to develop and
deliver the JJMDC value message

e Works closely with various functions/locations to improve the cash
forecasting effort

e Assists in overseeing the company’s North America daily cash management
function

e Analyze ways to improve the cash cycle, including improving the manner in
which balances are determined and reported, so that the company’s alobal



e Analyze existing IT systems and programs related to cash management, and
suggests cost-effective improvements or changes to the company’s
infrastructure

e Works closely with the Tax and Accounting functions to move/repatriate cash
quickly, efficiently, and in a cost-effective manner with an eye to optimizing

the company’s funding needs
Qualifications for director, corporate

e Ensure initiative requirements are achieved in a high quality and timely
fashion

e Fluency across social media channels

e Prior experience with developing budgets for global events, managing global
vendors, controlling costs and delivering flawlessly on time while under
pressure

» A demonstrated ability to lead, develop and manage professional level
employees

e A good understanding of regional local media landscape and have
established relationships with key media

e A minimum of 4 years’ experience managing large, complex project
implementations with multiple interdependencies



