
Our growing company is searching for experienced candidates for the position of
director, compensation. To join our growing team, please review the list of
responsibilities and qualifications.

Responsibilities for director, compensation

Develops programs to educate HR, leaders, managers and associates on
compensation programs to reinforce the organization's culture and
compensation principles and practices
Ensures Acorda's compensation plans comply with legal and other
regulations and manages processes and controls to ensure compliance with
regulatory agencies
Support the on-going administration of sales and executive compensation
programs
Coordinate with Financial Planning and Analysis to monitor and report on
budget items, accruals and payouts associated with compensation programs
Provide detailed ad-hoc compensation research, studies and reports as
needed from leadership
Develop and implement a comprehensive global compensation framework,
including refreshed job structure, competitive pay guidelines and standards
of practice
Design and implement effective communication and education strategies for
compensation programs
Engage in due diligence and integration activities related to compensation
for potential acquisitions and divestitures as needed
Coach, mentor and lead a team four compensation analysts and one stock
plan administrator through clear goal setting, ongoing feedback and a
passion for success
At least 8-10 years of progressively responsible hands on experience in
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Qualifications for director, compensation

An established track record of building credibility and trust across the
organization, candid communication, high integrity, sound business ethics
and judgment
Able to quickly learn a company’s priorities and translate them into actionable
solutions
Typically requires a minimum of 8-10 years progressively responsible
business/HR experience, with majority in compensation roles
Ability to present information in a concise and meaningful manner to
managers and executives
Excellent project management skills with ability to drive consensus in cross
regional and cross functional teams
Experience working in a global environment on compensation and related
issues strongly preferred


