
Our company is growing rapidly and is looking for a development VP. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for development VP

Oversee campaign publicity and develop marketing materials for the
campaign
Develop and implement a recognition program for individual and workplace
contributors and campaign volunteers
Collaborate with the VP–Branding & Communications on the key messages
for all audiences to communicate the organization’s brand identity and joint
oversight of the execution of all communication activities
Perform other tasks as assigned by the President/CEO
Developing new owner partner relationships and expanding on existing Two
Roads relationships
Negotiating and securing hotel management contracts from lead generation,
LOI to HMA signing
Liaise between key Two Roads departments to ensure projects and local
partners are representative of the brands and have a high potential for
success
Industry networking and relationship management
Liaise directly with consultants and local legal counsel
Lead and sustain lean transformation to model production lines

Qualifications for development VP

5 plus years of experience managing a team of software developers for Web,
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Previous experience building and deploying services on Amazon Web
Services, Azure
Previous experience doing a multi-million dollars development budget
Minimum ten (10) years of progressive Human Resources, Talent
Management, Organizational Development and Leadership Development
experience
Demonstrated experience developing and managing programs around
workforce planning, succession planning, learning and development and
career development
Demonstrated experience developing and using talent analytics to
understand trends


