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Our innovative and growing company is hiring for a department head. If you are
looking for an exciting place to work, please take a look at the list of qualifications
below.

Responsibilities for department head

e Holds a minimum of one team meeting per Quarter and biweekly
correspondence to teaching staff

e Provides excellent customer service by promptly responding to member
questions, comments or concerns via phone, email or in person

e Face Time at Commitment Day Weekends and club events, attends
connection huddle 1 to 2 times per week

e Creates team-building opportunities with Yoga teachers to maintain and
share ownership of the LifePower Yoga Studio(s)

e Updates the Yoga website as needed

e Provide effective line management for the department by hiring excellent
staff and conducting performance management

e Supervision and sign off of the weekly, monthly and quarterly Regulatory
reports computation provided to UK regulator (FCA) ensuring its reliability

e Provide Management and business partners with ad-hoc analysis and forecast

» Preparation of adequate answers to any regulator, Group or Management
requests

e Manage data extraction and produce Risk Weighted Assets of SGIL,
according to official requirements, for credit Market and Operational Risks

Qualifications for department head

e Ability to learn quickly, and make decisions easily and quickly
o Ability to accept direction and be accountable for work outcomes, including



Extensive experience and skills in the planning of research, performing
research, and developing products while administering complex scientific
programs

Deep understanding of the methods for developing and maintaining
relationships with sponsors inside and outside the government

Ability to think strategically, delegate responsibility, listen carefully, build
consensus and communicate and advocate effectively in a complex
multidivisional environment and assemble matrixed teams

Demonstrated ability to lead a team oriented organization and attract, retain
and develop a talented and diverse staff



