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Our company is growing rapidly and is hiring for a curriculum designer. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don't fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for curriculum designer

o Communicate frequently and effectively with various project collaborators to
ensure that goals and objectives are being fulfilled

» Design effectively for several different delivery methods, including in-person,
virtual classroom, online, and using blended approaches where appropriate
to enhance or improve member engagement and health coaching skills,
leading to the optimization of health coach intervention outcomes

e Develop and implement pre- and post-training assessments to measure
training needs, participant satisfaction, mastery of learning objectives, on-
the-job performance, and organizational/business impact

e Develop clearly written scripts, narratives, and storyboards

e Ensure Academy training modules continue to be effective, consistently
delivered and meet the learners' objectives

e Maintain and improve the effectiveness of existing training modules and/or
evaluation programs

e Plan and design effective instructional materials

e Plan, design, and produce instructor-led courses, online courses, webinars,
and other training interventions, including synchronous/asynchronous,
live/recorded, in-person/remote

e Provide advice and counsel on the strategic, tactical and operational issues
associated with the development of instructional technology globally, with an
emphasis on effective health coaching/health behavior change

¢ Provide consultation to management and subject matter experts in the



Qualifications for curriculum designer

e Experience in learning software and tools

e A minimum of 10 years of experience and demonstrated success in Learning
practices and concepts.® PC literacy required

e Design and deliver customized curriculum and material in the area of
automotive After Sales including business skills for certification, tactical and
tailored training

e PhD in Organizational Psychology (or similar) is essential with minimum of 8-
10 years of business experience

e Has 6 or more years of experience in multimedia learning development

e Or related media field



