
Our company is growing rapidly and is looking to fill the role of change project
manager. If you are looking for an exciting place to work, please take a look at the
list of qualifications below.

Responsibilities for change project manager

Articulate thoughts and concepts clearly to a wide audience including
documentation for departmental distributions
Work with each project team to develop project plans and drive tight end to
end delivery, identifying and working to eliminate any gaps and proactively
working to connect the dots to get to the punch lineServe as a facilitator on
complex, cross-functional issues
Lead meetings ensuring appropriate participation and achievement of
desired outcomes
Work to develop date driven critical milestone plans and work to effectively
communicate timelines and dependencies within and across functional areas
Communicate timely and as appropriate
Provide meeting follow-up communications indicating decisions made and
key deliverables
Develops project plans specifying milestones, tasks, start/end durations and
resource allocations for each phase of the project
Identifies, manages and tracks project deliverables, milestones, and required
tasks
Directs and coordinates activities of vendors to ensure project deliverables &
timelines are met
Manages and monitors the work of the team, to ensure the high priority
items stay on track, while promoting teamwork

Qualifications for change project manager
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The successful candidate will ideally have 5+ years' experience in systems
implementation (ideally from the business side and not from a technical
perspective)
2+ years of experience within a change & implementation Project Manager
function
Able to multitask and work on multiple projects at the same time along
Investment Banking product knowledge (Derivatives - Interest Rate, Credit,
Commodity, FX and Securities and structured products) and the CFO
processes typically required to support such processes
Maintaining close relationships with the other members of the GFMI team
and the wider CRES PMO functions other stakeholders


