
Our company is looking to fill the role of career counselor. We appreciate you
taking the time to review the list of qualifications and to apply for the position. If
you don’t fill all of the qualifications, you may still be considered depending on
your level of experience.

Responsibilities for career counselor

Maintains and upholds department employment percentages and salary goals
established by the Executive Director of Student Services
Support and assist with the coordination, development and execution of on
and off campus events, including alumni focused activities, employer
recruiting events, and student engagement
Ability and willingness to occasionally travel on behalf of Kendall College and
the Career Services Department
Generate, promote, and deliver career development presentations
Advise undergraduate and graduate/professional students and selected
groups of alumni in individual appointments (in-person and electronically),
walk-in advising and small groups about exploring career and education
options and in developing effective experiential learning, job search and
graduate and professional school search strategies
Assist students in exploring career options and identifying sources of
experiential education to further learn about their careers and industries of
interests and to develop necessary skills/knowledge
Educate students on how to research employers, network, and engage in the
internship/job search process using current technology
Maintain awareness through collaboration with employer & experiential
development team and communications coordinator to provide up-to-date
information related to industry/market trends and to engage students in
employer/alumni programming
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development tools as necessary
Develop, contribute, and update career exploration and development
information on the web site

Qualifications for career counselor

Supports health care team with specific treatment and /or procedures
Experience working as an expatriate outside of country of origin
International assignment program management, and assignment conditions
development
Intermediate to advanced knowledge of expatriate compensation
components including
Advanced working knowledge of international relocation concepts and
terminology
Prior experience with Service NOw and / or SAP software systems


