
Our company is growing rapidly and is searching for experienced candidates for
the position of business advisor. Thank you in advance for taking a look at the list
of responsibilities and qualifications. We look forward to reviewing your resume.

Responsibilities for business advisor

Provide technical training and support to internal and external clients, as
needed
Monitoring trends in order to coach Managers to avoid potential ER issues
Partnering with COO/BMs to review and approve assignment portfolio,
development portfolio, cost containment initiatives and workforce planning
Acts as a trusted advisor to employees of assigned clients groups
Supports the execution of HR programs, processes, communications, and
initiatives as appropriate
Supports the development of senior leadership updates demonstrating the
value and results of HR programs delivered to the business
Advises employee and management personnel on the interpretation of
personnel policies, programs and procedures
Supports the HRBP in all human resources related actions including new hires,
promotions, transfers, terminations and cost center changes with a high
degree of accuracy and according to established deadlines
Collaborates with subject matter experts in Acquisition, Performance
Management, Talent Development, Leadership Assessment and Employee
Engagement to provide seamless HR support to employees
Partners with our HR coordinators to handle all escalated inquiries from
employees related to payroll, benefits, policies, in a timely manner and
resolves routine problems

Qualifications for business advisor

Example of Business Advisor Job Description
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3+ years leveraging analytics packages to measure, enhance and optimize
various business goals and objectives
Bachelor’s degree in Business with emphasis in Management or Operations,
MBA is HIGHLY preferred but extensive experience and history of
promotion/tenure will be weighed in
1 Year of multi-unit management experience in the restaurant industry
required
Familiarity with quality assurance, audit compliance and action plan
formulation
Knowledge and skill analyzing profit/loss statements and
creating/planning/rolling out training initiatives
As a Financial Advisor, your role in creating and maintaining deep client
relationships is important, and as such, you are expected to remain a
minimum of 24 months in the role and portfolio before you may be eligible
for other job opportunities within the organization


