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Our innovative and growing company is looking to fill the role of boeing. Please
review the list of responsibilities and qualifications. While this is our ideal list, we
will consider candidates that do not necessarily have all of the qualifications, but
have sufficient experience and talent.

Responsibilities for boeing

e Managing and certification of cost reduction program, Product Upgrades

e Communication of Delivery and Quality improvement plans

e Provide customer demand planning inputs, manage customer relationships,
support new business identification and capture, and adherence to contract,
schedule, cost, regulatory agency (FAA, EASA etc), and international trade
compliance requirements

 Act as the primary supply chain interface with Boeing and the AMS program
management organization

» Establish and manage a customer specific scorecard of KPIs and associated
action plans required to achieve performance targets

e Assists with checking in all deliveries, for completeness, damage, proper
routing, quantity and quality

e Prepare meeting room for the function

» Exercise knowledge and partnership with External Technical Affiliations and
Learning Industry partners to bring best learning solutions to the site
(Benchmarking)

o Communicate strategically & effectively with external stakeholders, including
state and local government officials and strategically aligned academic
institutions

o Work with HR and other functional partners to determine which key business
issues are skill and knowledge related versus other factors



Execute the enterprise learning strategy to address skills gaps using a holistic
learning model (70-20-10)

Experience in a role requiring mature and independent judgment, initiative,
and flexibility

The ability to obtain a US Secret Clearance

Utilizes the PBX System

Manages a global talent review process

Aerospace and or manufacturing knowledge, auditing Skills, project
management skills, excellent communication skills and problem solving
skills.Skilled in advising and influencing managers and non-management
employees to meet schedules or resolve technical or operational problems



