
Our company is searching for experienced candidates for the position of
architecture, senior. We appreciate you taking the time to review the list of
qualifications and to apply for the position. If you don’t fill all of the qualifications,
you may still be considered depending on your level of experience.

Responsibilities for architecture, senior

Serve as key contact for PDMS BTLs (Business Technology Leaders) and R&D
IT PLOs (Product Line Owners) for solution architecture
Contribute to the product vision and roadmaps for PDMS
Ensure IT strategies and standards are incorporated into roadmaps and
translated into a project portfolio
Serve as key contact for Clinical Development BTLs and PLOs for solution
architecture
Contribute to the product vision and roadmaps for Clinical Development
Create and maintains architectural best practices, addressing applications,
data, integrations and technology in the context of those businesses
Provide leadership direction and accountability for strategic application
architecture plans and end to end systems design
Independently determines and develops architectural approaches and
solutions, conducts business reviews, documents current systems in the
portfolio, and recommends how to proceed with the investments in
applications (Tolerate, Invest, Migrate, and Eliminate) to drive an overall
application lifecycle management process
Work with Senior Business and BUIT leaders to establish the Technology
Portfolio based on industry trends, enterprise needs and technology
standards
Design “end-to-end” solutions working directly with the Finance (Transacting
& Forecasting) and Corporate (Legal, HCC&P) Business Technology Leaders
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Qualifications for architecture, senior

RACI
Experience developing models using tools such as IBM Data Architect, ER
Studio
8 - 10+ years of experience leading architecture, planning / strategy and
management functions, preferably in the financial services industry
Manage architect engagement and allocation across the Digital product
portfolio
Ability to prioritize and multi-task in a highly varied work environment in
order to maintain required productivity levels
Ability to manage personnel activities of staff and provide motivation,
leadership and behavior modeling


