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Our growing company is looking to fill the role of analyst HR. To join our growing
team, please review the list of responsibilities and qualifications.

Responsibilities for analyst HR

e Create benchmarking to support the Recruitment efforts

e Proactively work to improve reports and delivery processes (value add,
efficiency, quality and speed)

e Create roadmap for implementing technology and reporting deliverables

 Draft executive summaries for senior leadership

e Develop, validate, maintain and distribute a variety of HR data reports in
varying formats when required

e Collaborate with the business to optimize the link between HR and
operational data

e Collaborate across multiple business units and operational divisions to
develop sales commission plans

e Track, develop and publish commission plans, which include documenting
required HR/Legal language within each plan at a global level as required

* Participate in due diligence for M&A activities, create data analytics for target
companies and comparison analysis such as salaries, benefits, pensions,
performance and all other related HR functions, as required for strategic
directions pre and post-acquisition

e Administer aspects of the Human Capital Management Program

Qualifications for analyst HR
e Bachelor’s degree from accredited institution of higher education

(professional experience may be substituted on a year for year basis in lieu of
degree)



Experience communicating and presenting information to all levels of the

organization
Creativity, resourcefulness and insight
This is a high-visibility role with direct exposure to our senior executives who

are data-driven decision makers



