
Our growing company is hiring for an acquisition manager. Please review the list of
responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for acquisition manager

Inspire and motivate employees on a daily basis and bring innovation to the
sales and support process to help accelerate growth trajectory
Serve as the voice of compassion and authority on client communications,
and as the point-of-contact for the Acquisition & Engagement team
Be directly involved with the mentoring and development of the team, which
includes regular career conversations, recruiting, hiring and training new
Product Engagement Consultants
Consistently manage, monitor and track the day to day operations of the
team with the ability to grow and scale as necessary
Manage escalations and participate directly in all aspects of the acquisition
and support cycle to ensure customer success
Provide constructive feedback to management regarding necessary changes
and updates, including policies, upgrades and customer care issues
Prepare and present accurate and timely business forecasts to senior
management
Develop and foster relationship with cross-functional partners to implement
incubation efforts that solve for challenges the organization is facing
Collaborate and communicate with a team of global partners to drive best
practice initiatives and with multiple levels of management as needed
Contribute to the development and implementation of workflow process
improvements
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Must be flexible, adaptable and motivated by constant change
4+ years experience in the property industry
Excellent knowledge of the property market in Paris and in the regions,and
strong network
Flexible for frequent traveling between London and Paris Strong track-record
of hitting targets and exceeding business expectations
Can do attitude and strong appetite for challenge
Strong recruiting skills to include experience with entire process life-cycle,
sourcing, interviewing, selection, offer negotiation


