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[bookmark: example-of-senior-manager-strategy-job-description]Example of Senior Manager, Strategy Job Description
Our company is growing rapidly and is looking for a senior manager, strategy. We appreciate you taking the time to review the list of qualifications and to apply for the position. If you don’t fill all of the qualifications, you may still be considered depending on your level of experience.
[bookmark: responsibilities-for-senior-manager-strategy]Responsibilities for senior manager, strategy
· Supports key Transformation efforts as work evolves and progresses – this role is critical to sales program and change management efforts
· Responsible and accountable for the definition and execution plan related to our regional strategy, including ROI and KPIs
· Define and articulate goals, strategies and tactics to leadership team, and keep the team updated on strategy & execution
· Lead the development and presentation of business cases
· Build and maintain consensus with multiple stakeholders around the marketing strategy
· Lead strategic programs spanning growth strategy, planning and operational excellence
· Support and drive the development and execution on programs that capture gaps, gap closure options and implementation plans for our biggest transformational projects
· Lead critically important, higher impact, time-sensitive efforts to support BSE Sales evolution, strategies and opportunities
· Remove obstacles and drives fundamental change to achieve efficiencies
· Deals with highly confidential information and act as a liaison between BSE Sales senior leadership and other constituencies, primarily internally
[bookmark: qualifications-for-senior-manager-strategy]Qualifications for senior manager, strategy
· Strong skills in managing cross-functional projects with significant (visible) business impact
· Superior structured thinking skills and strategic questioning and rationale capabilities
· Demonstrated ability to present to and influence senior leadership
· MBA from a nationally-ranked, top tier business school
· Operational centres, giving consideration to the end-to-end impact, such that the expected
· Develop, support and manage the implementation of strategic initiatives across the organisaiton
