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[bookmark: example-of-sales-wholesale-job-description]Example of Sales Wholesale Job Description
Our innovative and growing company is hiring for a sales wholesale. Please review the list of responsibilities and qualifications. While this is our ideal list, we will consider candidates that do not necessarily have all of the qualifications, but have sufficient experience and talent.
[bookmark: responsibilities-for-sales-wholesale]Responsibilities for sales wholesale
· Proactively promote the product and lead buyers toward important categories
· Organise buying appointments, meetings and timescales, the wholesale showroom in London by arranging sample delivery, set up and managing previous season pack down
· Working collaboratively with colleagues in US wholesale and retail, colleagues across all departments within our UK head office
· Drive monthly, seasonal, and yearly revenue forecasting process in partnership with operations partners
· Lead and develop analytics team and sales coordinator
· In partnership with Director of Sales and sales reps ensure monthly detailing of bulks occurs, and drive monthly insights to forecasting process
· Manage communication to reps in partnership with DS manager and team on major inventory delays, movements
· Product Forecast support through sell through analytics
· Support seasonal GTM meetings where appropriate
· Drive fiscal management of Wholesale operational budgets including annual creation and reconciliation of budgets and financial diligence and programmatic nimbleness to ensure budget adherence
[bookmark: qualifications-for-sales-wholesale]Qualifications for sales wholesale
· Analyze and publish rep progress throughout their journey
· Compile and communicate % in tracking against sales plan for reps
· Compile and communicate account level tracking against LY to ensure anticipated growth
· Bachelor’s degree preferably in Business Administration or Marketing
· Ensure key accounts are appropriately supported through reporting, cross departmental alignment and communication (process )
· Manage rep commissions, bonus, and overall payments
