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[bookmark: example-of-regional-hr-job-description]Example of Regional HR Job Description
Our company is looking for a regional HR. We appreciate you taking the time to review the list of qualifications and to apply for the position. If you don’t fill all of the qualifications, you may still be considered depending on your level of experience.
[bookmark: responsibilities-for-regional-hr]Responsibilities for regional HR
· Administer compensation program
· Develops and facilitates solutions for collaborative problem solving within a matrix organization
· Participates in development of HR practices and initiatives
· Develops HR talent within the MEA region Partners with clients and HR Leaders to ensure employees are aligned with business objectives
· Develop the process and workflow design to make our Shared Services as efficient and productive as possible
· Develop, implement, administer benefit programs including health and welfare, wellness, retirement, stock options, stock purchases, bonus schemes, and supplemental retirement plans
· Manage and maintain appropriate job evaluation and leveling processes for the region
· Conduct market surveys and analysis in support of annual review cycles, and provide assessments and recommendations for new hires, promotions and “off-cycle” adjustments
· Establish external network in an effort to monitor and forecast labour market changes and business needs
· Provide reliable labour cost assumptions and models to support business planning budget processes
[bookmark: qualifications-for-regional-hr]Qualifications for regional HR
· Have intellectual curiosity
· Both degree and CIPD qualified
· The employee must occasionally walk, reach with hands and arms, and drive a The employee may occasionally lift and/or move up to 30 pounds
· The job is generally performed in various an office setting, and the employee may be subject to related conditions such as dust
· The ambient noise level is usually quiet, consisting of normal conversations, business machines (copiers, printers, ) and telephones, but occasionally may be above-normal for portions of business day
· The employee must be able to concentrate on details, work under deadline pressures, apply sound logic and judgment, and prioritize tasks
