Downloaded from https://www.velvetjobs.com/job-descriptions/net-senior-developer
[bookmark: example-of-.net-senior-developer-job-description]Example of .NET Senior Developer Job Description
Our company is growing rapidly and is looking for a .NET senior developer. Please review the list of responsibilities and qualifications. While this is our ideal list, we will consider candidates that do not necessarily have all of the qualifications, but have sufficient experience and talent.
[bookmark: responsibilities-for-.net-senior-developer]Responsibilities for .NET senior developer
· Develop and execute test scenarios to ensure the stability and performance of applications utilizing unit test framework
· Use of TFS on a daily basis as an ALM tool
· Create technical design and develop frameworks for developing robust and scalable application
· Add robust features and evolve existing products
· Producing documentation, creating and automating unit tests/frameworks
· Mentoring junior level developers
· Debug, monitor and performance tune applications and platforms
· Work with product managers to create feature specifications and estimate timelines
· Provide support to junior members of the development team
· Develop new software applications that meet requirement specifications and adhere to established department technical standards, working on projects using either Agile/SCRUM or iterative methodologies
[bookmark: qualifications-for-.net-senior-developer]Qualifications for .NET senior developer
· 10+ years of experience with object-oriented design and development, including C#
· Minimum five years of progressive experience developing software using ASP.NET, .NET, C#, JavaScript technologies and SQL Server Design database schema, develop stored procedures and SQL Server Integration Services (SSIS) packages
· Experience performing unit testing and troubleshooting applications built on ASP.NET, .NET, C#, JavaScript technologies and SQL Server
· Excellence in communicating and presenting complex information to technical and non-technical stakeholders, both orally and in written form
· Ability to work with global teams and interact with external clients in a professional growth market
· Development of client-based and web-based software solutions
