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[bookmark: example-of-manager-change-job-description]Example of Manager Change Job Description
Our company is searching for experienced candidates for the position of manager change. We appreciate you taking the time to review the list of qualifications and to apply for the position. If you don’t fill all of the qualifications, you may still be considered depending on your level of experience.
[bookmark: responsibilities-for-manager-change]Responsibilities for manager change
· Maintenance of an information portal where release notes, meeting minutes, presentations and other materials will be shared with MSO partners
· Lead and support communication efforts
· Develop continuous improvement within the PMO
· Create the overall change management strategy
· Partner with (business/technical) Project Managers
· Business Change Strategy
· Stakeholder Impact Analysis
· Contribute in development and execution of the program Roadmap
· Enablement Strategy - preparing users for the change, supporting them through the change and ongoing adoption and realizing of business benefits as the users transition through the change to BAU
· Sponsorship Strategy - Leadership engagement and communication cascade will be a key element and embodies the principle of leader-led change
[bookmark: qualifications-for-manager-change]Qualifications for manager change
· General knowledge of technologies like mainframe, unix, windows, storage (NAS/SAN), databases (DB2 – Oracle –SQLServer), middleware (Websphere, IIS, Tomcat)
· Establish and execute project communications plan
· Reviews implemented Changes to ensure they have met their objectives
· Reviews Post Implementation Reviews within assigned areas to ensure completeness
· Reviews outstanding RFCs awaiting consideration or awaiting action
· Relevant Bachelor’s Degree and/or Change Management certification
