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[bookmark: example-of-learning-development-manager-job-description]Example of Learning Development Manager Job Description
Our company is growing rapidly and is looking to fill the role of learning development manager. If you are looking for an exciting place to work, please take a look at the list of qualifications below.
[bookmark: responsibilities-for-learning-development-manager]Responsibilities for learning development manager
· Work with internal thought leaders and vendors as needed to create and deliver world-class programs, solutions and materials for varying audiences
· Core Operations Team
· L&D Solutions teams
· BHR
· Talent Management team
· Proven L&D experience working in a multi-site, commercial business
· Knowledge and expertise in learning and development
· Knowledge of apprenticeship programmes and the apprenticeship levy, preferred
· Membership of an appropriate professional body, such as Chartered MCIPD or equivalent, preferred
· Create engaging learning activities, compelling course content and programs that increase job knowledge, develop skills, and influence behavior and communication
[bookmark: qualifications-for-learning-development-manager]Qualifications for learning development manager
· Solid digital/eLearning background
· Comfortable working with multiple constituents to drive work forward – Technology, Compliance, HR Colleagues, Senior Leadership
· Ability to simplify complicated material and explain things plainly
· Demonstrated ability to identify and translate business needs into appropriate and relatable learning programs in a fast paced environment
· Innovative thinker who has a bias for action and experimentation
· Known for establishing and maintaining credibility with senior leadership
