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[bookmark: example-of-financial-analyst-retail-job-description]Example of Financial Analyst, Retail Job Description
Our company is looking for a financial analyst, retail. If you are looking for an exciting place to work, please take a look at the list of qualifications below.
[bookmark: responsibilities-for-financial-analyst-retail]Responsibilities for financial analyst, retail
· Partner with the Retail Field organization to develop customized analytics that transform financial data into actionable information
· Provide a level of administrative and project related support to the management teamProvides support to supervisor, senior management and headquarters with ad hoc financial analysis and database management
· Provide analysis and insight into key drivers of sales, revenue and margin variances
· Develop thorough knowledge of business partners’ needs in order to provide customized and relevant input in the building of financial models
· Build tools and reports that help the Store Support and CTR business clients understand their business and make better informed decisions
· Manage, mine, and translate financial data
· Prepare business analysis for new and refined initiatives and processes
· Ensure the financial results are in compliance with IFRS
· Prepare the portion of monthly below the line (BTL) report, analyze, and document significant variances to expected results (budget and historical trends)
· Ensure accounting practices are in compliance with the Dealer contract
[bookmark: qualifications-for-financial-analyst-retail]Qualifications for financial analyst, retail
· Sales forecasting and expense planning for multiple locations
· 4-6 years of related work experience are required
· Understands the business and has capability to apply business knowledge to effectively tell the story of the financial results to provide trends, recommendations and solutions based on data
· Ability to compile large data sets from multiple sources and convert into a format suitable for all levels of management
· Excellent verbal and written communication skills with ability to communicate effectively with all levels in the organization, including executive management
· Hyperion consolidation and planning knowledge required
