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[bookmark: example-of-beverage-director-job-description]Example of Beverage Director Job Description
Our company is looking for a beverage director. We appreciate you taking the time to review the list of qualifications and to apply for the position. If you don’t fill all of the qualifications, you may still be considered depending on your level of experience.
[bookmark: responsibilities-for-beverage-director]Responsibilities for beverage director
· Supports the company in its overall data strategy as it pertains to the processes implemented to capture, store, interpret, define, and transform raw operational or into information that can be used for business decision making purposes
· Leads development and management of Partner and Licensed Quality relationships
· Provide operational direction for the Beverage Quality organization by understanding the business plan and transforming into tangible quality objectives with both a short-term and long-term impact
· Lead implementation of a comprehensive internal quality/food safety audit program
· Conducts risk assessments and make critical decisions on the acceptability of product that may not be in compliance with specifications
· Manages the wine program with internal and external resources
· Consults the GM on need periods, staff enhancement or reductions
· To all staff members are held equally accountable
· To ensure the F&B team is inline with the other departments in following HR policies such as attendance and sick days
· To hold regular staff meetings and attend meetings as required
[bookmark: qualifications-for-beverage-director]Qualifications for beverage director
· Applicants are required to have five to seven years’ experience with a diversity of Food and Beverage management positions
· Achieve budgeted revenues, prepare monthly forecast, monitor and control food, beverage and labor costs, and maximize profitability within all areas of the food and beverage department
· Proven work experience in an upscale dining environment
· Solid working knowledge of culinary, restaurant, banquet and beverage operations
· A minimum of two years’ leadership experience at department head level and above
· Ability to make effective decisions for the department even in stressful situations
